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What is Title 
IX?

All information provided 
by Walsh Gallegos

It’s a 1972 law that prohibits 
discrimination based on sex in 
educational institutions that 
receive federal financial 
assistance.

TISD receives federal financial 
assistance.

Harassment based on sex is a form 
of discrimination based on sex. 
This has been established in the 
law for a long time.

New requirements become 
effective: August 14, 2020.



Important to 
Know

ALL employees are potential 
reporters and MUST report. 

ALL employees MUST know who to 
report to:

        TISD Title IX Coordinator:

Dr. Melanie Magee

Deputy Superintendent of 

Leading and Learning

melanie.magee@terrellisd.org

972.563.7504

mailto:melanie.magee@terrellisd.org


Definitions to 
Know:

 Sexual 
Harassment

Unwelcome conduct 
determined by a reasonable 
person to be so SEVERE, 
PERVASIVE, and OBJECTIVELY 
OFFENSIVE that it effectively 
DENIES a person's equal 
access to the recipient’s 
education program or activity.



Important to 
Know

A lot of things happen in 
schools that are 
inappropriate and 
sexually oriented, but fall 
short of this definition. 
Those incidents will be 
dealt with using the 
Student Code of 
Conduct. Report these 
incidents anyway. 



Six Types of 
Sexual 

Harassment

● Quid pro quo
● Hostile 

environment
● Sexual assault
● Dating violence
● Domestic violence
● Stalking



Quid pro quo
When an employee conditions 
favorable treatment on the 
acceptance of unwelcome 
sexual attention.

This definition applies only to 
actions of employees.

● Teacher offers good grades 
to student..

● Principal offers promotion 
to teacher...



Hostile 
Environment

Conduct that it is so SEVERE, 
PERVASIVE, AND OBJECTIVELY 
OFFENSIVE that it effectively 
DENIES a person EQUAL ACCESS 
to the program.

This could be student-to-student 
conduct, employee-to-student 
conduct, or 
employee-to-employee conduct.



Sexual 
Harassment: 

Four More
Types

● Sexual assault: Forcible or 
non-forcible sexual offenses under 
the Uniform Crime Reporting 
System of the FBI.

● Dating violence: Violence done by 
a person who is, or has been, in a 
dating relationship with the other 
person.

● Domestic violence: Violence by a 
current or former intimate partner.

● Stalking: A course of conduct 
directed at a specific person that 
would cause a reasonable person 
to fear for personal safety of self 
or others; or to suffer emotional 
distress.



Duty to 
Respond

If the district has “actual knowledge” 
of “sexual harassment” it “must 
respond promptly in a manner that is 
not deliberately indifferent.”

Actual knowledge - notice of sexual 
harassment or allegations of sexual 
harassment to ANY employee.

The district’s response must not be 
“clearly unreasonable in light of the 
known circumstances.”

Child abuse reporting requirement 
found in state law still applies.



Who to Report 
to?

All employees need to 
know the designated 
person to whom they 
should turn over sexual 
harassment allegations. 

Dr. Melanie Magee 

Deputy Superintendent

melanie.magee@TerrellISD.org 

972.563.7504

mailto:melanie.magee@TerrellISD.org


Can I tell my 
supervisor or 
administrator?

Yes, but you also must make a 
report to TISD’s Title IX 
Coordinator:

Dr. Melanie Magee 

Deputy Superintendent

melanie.magee@TerrellISD.org 

972.563.7504

mailto:melanie.magee@TerrellISD.org


Must I Report?
My fellow teacher and drinking buddy 
confides in me that he’s been “fooling 
around” with a student. Makes sure she 
gets an A and a college recommendation.

Custodian witnesses an act of sexual 
harassment in the bathroom.

Student confides in a teacher’s aide about 
what happened on the school field trip.

All three of these are examples of 
situations that, in the past, did not put the 
school on notice of “actual knowledge.” 

Now they do. These must be reported.



Words to 
Know

● Complainant - victim of 
sexual harassment

● Respondent - person 
accused of sexual 
harassment

● Formal Complaint vs. 
“Report” - report is verbal or 
in writing by anyone while a 
formal complaint may be 
initiated by the complainant 
or the Title IX Coordinator, Dr. 
Melanie Magee



Words to Know
● Actual Knowledge - when 

ANY employee finds out
● Substantial Control - over 

both the alleged harasser and 
the context in which the 
harassment occurred

● Education program or activity 
- any academic, 
extracurricular, vocational or 
other education program 
operated by a district



Words to Know Supportive Measures - 

Non-disciplinary, non-punitive 
measures to support the Complainant 
or Respondent after a Report of 
harassment is made.

These measures must:

●  Be offered at no charge,
●  Be designed to maintain equal 

access to educational services, 
and

●  Not unreasonably burden either 
party.



Reporting and 
Responding

● Any person may report. Not 
just the alleged victim.

● Any employee with knowledge 
must report.

● A report can be verbal or 
written.

● Reports can be made my mail, 
by telephone, or by email at 
any time (business or 
non-business hours) to the 
Title IX Coordinator, Dr. 
Melanie Magee



Reporting and 
Responding

The Title IX Coordinator , Dr. 
Melanie Magee, may also 
receive a report from an 
employee of an elementary 
or secondary school who 
receives notice of sexual 
harassment or alleged 
sexual harassment: what 
we would consider actual 
knowledge.
 



Timeliness and 
Eligibility

Although reports of sexual 
harassment should be made in 
a timely manner, unlike other 
district grievances, a sexual 
harassment complaint can be 
made as long as the 
complainant and respondent 
are either or both still enrolled 
in the district or are the 
beneficiaries of the district’s 
programs.



Formal 
Complaints

There is a difference between a “report” 
from a “formal complaint.”

A “formal complaint” is a printed 
document or electronic submission filed 
by a complainant that alleges sexual 
harassment and requests the recipient 
school investigate the allegation.

At the time of filing a formal complaint, a 
complainant must be participating in or 
attempting to participate in the education 
program or activity of the recipient with 
which the formal complaint is filed.



Formal 
Complaints 
Continued

The Title IX Coordinator, Dr. 
Melanie Magee,  may also 
sign a complaint, which 
does not make her a party in 
the grievance process.

A third party reporter may 
not file a formal complaint.



Initial 
Determination 
of Complaint

Does the formal complaint meet the 
definition of “sexual harassment” 
under Title IX?

A Formal Complaint must be 
dismissed if it does not meet the 
definition.

That is:

● If reported conduct alleged is not 
“sexual harassment” even if the 
allegations are true.

● If reported conduct did not occur 
in the school’s program or activity.



Formal 
Complaint 

Considerations

A Formal Complaint must 
be dismissed if the 
conduct alleged does not 
constitute “sexual 
harassment.”

But dismissing a complaint 
does not mean there 
cannot be other action 
under another provision of 
the District’s Student Code 
of Conduct.



Formal 
Complaint 

Considerations

A Formal Complaint may also be 
dismissed if:

● Complainant notifies the Title IX 
Coordinator in writing that the 
complainant wishes to withdraw 
the Formal Complaint.

● Complainant is no longer enrolled 
or employed by the district.

● Circumstances prevent the 
district from gathering sufficient 
evidence to make a 
determination.



What happens 
when someone 
reports?

The T9C must promptly meet with the 
Complainant.

Among other things, the T9C must 
explain the Formal Complaint Process 
and consider the wishes of the 
Complainant about pursuing it or not.

The T9C must offer “supportive 
measures.”

T9C should determine if the 
allegations, assuming they are true, 
meet the definition of sexual 
harassment.



Complaint 
Process

An institution must provide written notice to the 
known parties, including:

Description of the process, including informal 
resolution process

Allegations involved

 Statement of presumed innocence of the 
respondent

 The parties’ right to an advisor of their choice (who 
may be an attorney)

 Parties’ right to inspect evidence relevant to the 
allegations

Notice any provision in the code of conduct that 
prohibits knowingly making false statements or 
providing false information.



What happens 
to a Formal 
Complaint?

The T9C will investigate. 

Both parties have the right to see 
evidence and provide witnesses.

Both parties have the right to ask 
questions in writing of the other party.

Both parties have the right to see the 
investigative report before a decision 
is made.

The T9C will not make the decision - 
someone else will.

Both parties have the right to appeal.



Important The process places the burden 
of proof and responsibility to 
gather evidence on the 
institution, not on the parties.



Consider This
Dad alleges that his daughter 
was called a slut, and tapped on 
the backside by a boy during 
school hours, at the school. This 
is a Report.

T9C offers supportive measures 
and informs Dad of the Formal 
Complaint process.

Dad files Formal Complaint.

 



Consider This “The recipient must investigate the 
allegations in a formal complaint. If the 
conduct alleged in the formal 
complaint would not constitute sexual 
harassment as defined in 106.30 even 
if proved....then the recipient must 
dismiss the formal complaint for 
purposes of sexual harassment under 
Title IX or this part; such a dismissal 
does not preclude action under another 
provision of the recipient’s code of 
conduct.” 34 CFR 106.45(b)(3)(i).



Dismissals Even with a dismissal there is 
an option to appeal:

Even after dismissal, 
Complainant may still file a 
Formal Complaint.



Think about it.
Most of what is reported as misconduct in 
school, even if sexual in nature, falls short of 
the Title IX definition of “sexual harassment.”

Students may violate the Code of Conduct in 
ways that justify short term suspension, but 
not go so far as to be “severe, pervasive and 
objectively offensive.”

Short term removals based on such conduct 
should be documented as being based on 
your Code of Conduct.

Behavior that meets the Title IX definition of 
“sexual harassment” would normally call for a 
more serious penalty—DAEP for example.



Remember 
ALL employees are potential 
reporters and MUST report. 

ALL employees MUST know who to 
report to:

        TISD Title IX Coordinator:

Dr. Melanie Magee

Deputy Superintendent of Leading 
and Learning

melanie.magee@terrellisd.org

972.563.7504

mailto:melanie.magee@terrellisd.org

